

EQUAL OPPORTUNITIES MONITORING 

Equal opportunities and discrimination policy

We recognise that discrimination is not only unacceptable, but also unlawful.

Our aim is to ensure that no job applicant or employee is discriminated against, directly or indirectly, on any unlawful grounds.

This policy is also included in the Employee Handbook to make all employees aware that we will act in accordance with all statutory requirements and take into account any relevant codes of practice.

All job applicants will be considered solely on their ability to do the job.  Interview questions will not be of a discriminatory nature.

All promotions will be made on merit in line with the principles of the policy.

Employees who have a disability will receive the necessary help, within reason, to enable them to carry out their normal duties effectively.
This policy will be assessed at regular intervals to ensure that equality of opportunity is afforded to all employees.

Equal opportunities monitoring

As part of our commitment to equality of opportunity, we need to obtain information about the ethnic origins and sex of our employees and job applicants.

This information enables us to examine, by ethnic origin and sex, the distribution of employees across the organisation, and the success rate of candidates for jobs, training, transfer and promotion, according to the type of job.
We hope that employees and job applicants will co-operate by completing the information overleaf, which will help us to assess whether the distribution of staff and the success rate of applicants reflects equal opportunities.

Any information provided will be kept confidential and will only be used for the purposes detailed above. 
Please fill in this form and return it together with your completed application.

This form is purely to monitor our equal opportunities policies.  It will not be used to assess your suitability for the post.  This form will be detached from your application and members of the interview panel will not have access to the information until after short listing.  All the information will be treated in the strictest confidence; none of your details will be passed to any other agency.
In order to monitor policy, and for that reason only, we ask you to answer the questions below.  If you do not wish to complete all or any part of this monitoring form, you do not have to do so.

For the post of:                                                           Date:

1 Which of the following options best describes how you think of yourself? (circle, highlight or tick as appropriate)
 A  Woman (including a trans-woman) 
A Man (including a trans-man)

I prefer not to say

Non-Binary 

Other       Please specify:

2. Is your gender identity the same as the gender you were assigned at birth? (circle, highlight or tick as appropriate)
Yes    

No 

I prefer not to say

3. How do you describe your ethnicity? (circle, highlight or tick as appropriate)
· Asian or Asian British

Bangladeshi

Indian

Pakistani

Other Asian  (Please specify):
· Black or Black British

African

Caribbean

Other Black (Please specify):

· Chinese or other ethnic group

Chinese 

Other Ethnic group (Please specify):

· Mixed

White & Black African

White & Asian




White & Black Caribbean

Other Mixed   (Please specify):
· White

British

English 

Welsh

Scottish 
Northern Irish
Irish 


Irish Traveler
Gypsy

Other White (Please specify): 
· I prefer not to say
· Other (please specify): 

____________________________________________________________________________________

4. Do you consider yourself? (circle, highlight or tick as appropriate)
Bisexual 
Gay man

Heterosexual/Straight



Lesbian / Gay woman

I prefer not to say

Other (Please specify):
5. Do you consider yourself? (circle, highlight or tick as appropriate)
Buddhist

Christian   

Hindu          

Sikh

Jewish

Muslim 


No religion



Other religion (please specify):


I prefer not to say
6.  Please indicate your age range: (circle, highlight or tick as appropriate)

	16-19
	20-29

	30-39

	40-49
	50-59

	60-69
	70-79


	80+
	I prefer not to say
	
	
	
	
	


7.   Do you consider yourself to have a disability? (circle, highlight or tick as appropriate)
Yes

 No 


I prefer not to say 


If you need help you will find useful information here: Disability and the Equality Act 2010: What disability means by law - Acas 
____________________________________________________________________________________

8. Do you provide unpaid care for someone who has a long term illness, health problem or disability that limits their daily activities or the work they do.  This could be family members, partners or friends. (circle, highlight or tick as appropriate)

Yes 

 No 


I prefer not to say
____________________________________________________________________________________

